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In accordance with Policy A.4.2.6 of the ALA Policy Manual, the Policy Monitoring Committee (PMC) has reviewed all actions taken by the ALA Council during the 2017 ALA Annual Conference for possible incorporation into, addition to, or changes to the ALA Policy Manual.  Based on Council actions at the 2017 ALA Annual Conference in Chicago, IL, the Policy Monitoring Committee offers one point of information and finds the following three items that require Council action: 

Action Items:

Item #1: At the 2017 ALA Annual Conference, the ALA Council adopted 2016-2017 ALA CD#19.12_62617_act, Politics in American Libraries: An interpretation of the Library Bill of Rights.

PMC MOVES the following text be incorporated into the ALA Policy Manual as Policy B.2.1.10.1:

B.2.1.10.1 Politics in American Libraries.  The Library Bill of Rights specifically states that "all people" and "all points of view" should be included in library materials and information. This includes views on political topics, and libraries' collections should reflect as wide a diversity of views on political topics as possible. In addition, libraries should encourage political discourse as part of civic engagement in forums designated for that purpose. If a library has designated a space for community use, it must make that space available to all community organizations and groups regardless of their views or affiliations, or how unpopular or offensive the views may be to even vocal or influential segments of society. Adopted, June 2017. (See Policy Reference File: "Politics in American Libraries: An Interpretation of the Library Bill of Rights. 2016-2017 ALA CD# #19.12_62617_act)

Item #2: At the 2017 ALA Annual Conference, the ALA Council adopted ALA CD#19.13_62617_act, Equity, Diversity, Inclusion: An interpretation of the Library Bill of Rights.

PMC MOVES the following text be incorporated into the ALA Policy Manual as Policy B.2.1.27:

B.2.1.27 Equity, Diversity, Inclusion.   Equity, diversity and inclusion are central to the promotion and practice of intellectual freedom. The Library Bill of Rights' guarantee that "a person's right to use a library should not be denied or abridged because of origin, age, background, and views" encompasses the broadest possible spectrum of diversity. Libraries should include a full range of viewpoints and experiences in its collections and proactively seek to include resources and programming representing the greatest possible diversity of genres, ideas, and expressions; insure equity of access to the library's collections and services; and welcome diverse content in their exhibit spaces and diverse ideas, individuals, and groups in their meeting rooms. Library staff and administrators should also be inclusive and reflective of the community. Adopted, June 2017. (See Policy Reference File: “Equity, Diversity, Inclusion: An Interpretation of the Library Bill of Rights, 2016-2017 ALA CD#19.13_62617_act)

Item #3: The ALA Council also voted to add the definitions of Equity, Diversity, and Inclusion developed by the Task Force (Office for Diversity, Literacy & Outreach Services) into the ALA Policy Manual; audit all definitions of equity, diversity, and inclusion across the association to ensure the broadest possible understanding; and explore core values and roles and responsibilities statements to assess equity, diversity, and inclusion.  (2016-2017 ALA CD#44.1_62517_ACT).

The Office for Diversity, Literacy & Outreach Services (ODLOS), in consultation with the Committee on Diversity, is requesting that the following text be incorporated into the ALA Policy Manual rather than the actual definitions.  The actual definitions will be available on the ODLOS website.

Therefore, PMC MOVES the following text be incorporated into the ALA Policy Manual as Policy B.3.1.1: 

B.3.1.1.  Definitions of Equity, Diversity, and Inclusion.  The American Library Association believes that everyone deserves equitable rights and opportunities.  The goal is to create a just and equitable Association, profession, and society where everyone has access to social power, resources, and physical and psychological safety. ALA has chosen to define “diversity” in all its complexity in order to recognize and honor the uniqueness of each ALA member, all members of our profession, and our very diverse communities.  ALA believes that, to be inclusive, our association, profession, and society must recognize the inherent worth and dignity of every member of the community; involve and empower all members to participate and contribute; promote and sustain a sense of belonging; and value and practice respect for the talents, beliefs, backgrounds, and ways of living of all members.        
 
Through its Office for Diversity, Literacy, and Outreach Services, ALA will maintain a glossary of terms.  This glossary is not intended to be an exhaustive list of every word and term used in our conversations about equity, diversity, and inclusion. The intent is to provide guidance and open discussion in the spirit of creating a more equitable, diverse, and inclusive society.  Language can both contribute to oppression and be a tool of liberation. In recognition of the way language works, especially around these concepts, many of the words and terms will continue to evolve.  Adopted, June 2017.  (See Policy Reference File: 2016-2017 ALA CD#44.1_62517_ACT and 2015-2016 ALA CD#38_61316_INF, Recommendation #4.2) (Also, See ODLOS EDI Glossary of Definitions) 

INFORMATION ITEM:

Equity, Diversity and Inclusion (EDI) Audit.  Based on Council’s actions during the 2017 ALA Annual Conference, PMC is charged with auditing all ALA units to ensure they have incorporated the above definition of Equity Diversity and Inclusion in their governing documentation. PMC is collaborating with the EDI Implementation Working group to draft a call for ALA units to report to PMC where EDI is located in their constitutions, bylaws, and other governing documentation. Once their responses are gathered, PMC will offer a report on our finding during the 2018 ALA Annual Conference in New Orleans. 



IN CONCLUSION: 

The Committee would like to thank our staff liaison, Lois Ann Gregory-Wood, for her knowledge sharing, her patience, and her cheerful, ready assistance. 
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